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Minneapolis 1984

With over 2,000 valid applications for 20 fire-fighter positions, the city decided to randomly select 800 applicants for competitive testing. In such situations, we would like to be confident that randomization will not distract us from the possibility of easily eliminating scarcity, but, in any event, courts are able to credit lotteries as a rational option for allocation.

from Samaha, Adam (2008 unpub) Randomization in Adjudication

(refers to Anderson v. City of Minneapolis, 363 N.W.2d 886, 889 (Minn. Ct. App. 1985) “The trial court determined that the Commission did not act outside its authority when in 1984 it adopted and implemented a plan to randomly reject a number of applicants for several civil service positions prior to administering a competitive examination for those positions. We affirm.”
and Campbell v. Board of Ed., 310 F. Supp. 94, 105 (E.D.N.Y. 1970) (“Chance, if a rational basis exists for its employment, cannot be said to be an irrational factor.”).
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